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ABSTRAK 
Kinerja karyawan merupakan hal yang sangat penting dalam upaya perusahaan mencapai 
tujuannya. Berdasarkan data Bed Occupancy Rate (BOR) RSUD Haji Makassar pada tahun 2015 
persentase BOR sebesar 60,4%. Efisiensi pemanfaatan tempat tidur RSUD Haji Makassar belum 
memenuhi standar Depkes yakni 70-85%.  Hal ini menunjukan bahwa mutu pelayanan RSUD Haji 
Makassar masih perlu ditingkatkan. Salah satunya dengan peningkatan kinerja perawat. Penelitian ini 
adalah penelitian kuantitatif dengan desain cross sectional study. Penelitian ini dilakukan untuk 
mengetahui apakah ada hubungan antara motivasi terhadap kinerja perawat di ruang rawat inap RSUD 
Haji Makassar. Populasi penelitian ini sebanyak 143 perawat dan sampel dari penelitian ini sebanyak 
104 perawat. Hasil penelitian menunjukkan bahwa terdapat hubungan insentif (p=0,008, φ=0,301), 
kondisi kerja (p=0,000, φ=0,530), dan kesempatan berkembang (p=0,000, φ=0,719) dengan kinerja 
perawat di instalasi rawat inap RSUD Haji Makassar, sedangkan tidak terdapat hubungan kebijakan 
organisasi (p=0,447) dan prestasi (p=0,438) dengan kinerja perawat. Kesimpulan dari penelitian 
bahwa hubungan antara intensif, kondisi kerja dan kesempatan berkembang terhadap kinerja perawat 
di instalasi rawat inap RSUD Haji Makassar tahun 2016. 
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ABSTRACT 
Employee performance is very important in the company's efforts to achieve its objectives. 
Based on data from Bed Occupancy Rate (BOR) of Hospital Haji Makassar in 2015 60,4% of BOR 
presentation. Hospital bed utilization efficiency of Haji Hospital Makassar yet meet the standards of 
the Department of Health which is 70-85%. This shows that the quality of care hospitals Haji of 
Makassar still needs to be improved, that is increased performance of nurses. The method used in this 
research is quantitative with the cross sectional study design. This research aim to determine whether 
there is a relation between the motivation on the perfomance of nurses in Hospital Haji of Makassar. 
The population of this study were 143 nurses, and samples of this study were 104 nurses. The results 
showed that there is a incentive relation (p=0,008, φ=0,301), working condition (p=0,000, φ=0,530), 
and the chance to develop (p=0,000, φ=0,719) with performance of nurses in inpatient hospitals Haji 
of Makassar. Then, there is no relationship of organizational policy (p=0,447) and achievement 
(p=0,438) and nurse's performance. The conclusion tis that the relation between intensive, working 
conditions and the chance to develop the performance of nurses in inpatient hospitals Haji of 
Makassar in 2016. 
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